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The government should change 
the law to prevent companies 
rejecting job applicants because 
of genetic test results, say cam- 
paigners. 

Gene Watch UK, the TUC and 
the British Council of Disabled 
People are concerned that firms 
will use advances in genetic test- 
ing to screen out potential staff 
with genetic predispositions to 
certain conditions. 

A new report by Gene Watch* 
also says genetic tests are inaccu- 
rate and likely to produce false 
results. 

An Institute of Directors 
report from 2000 found half of 
employers thought genetic testing 
could be used to “see if employ- 


HALIFAX EVENING COURIER 


Signing up: Corrina Munday, of Calderdale Association for the Deaf, 


ees are at risk of developing an 
occupation-related disease due to 
exposure in the workplace”. 

The Disability Rights 
Commission has called for the 
government’s promised disability 
bill to extend the Disability 
Discrimination Act to include peo- 
ple with a genetic predisposition to 
conditions, but no symptoms. 

Dr Helen Wallace, deputy 
director of GeneWatch UK, said 
tests could, for example, be used 
to determine whether someone 
was susceptible to cancer, asth- 
ma or allergies if exposed to haz- 
ardous chemicals at work. 

She added: “Genes are very 
poor predictors of future illness 
but employers might be interest- 


admires the new videophone at Halifax Jobcentre Plus. Deaf people 
can now expect to wait just a few minutes for a British Sign Language 


interpreter, rather than a week, after Halifax became the first Jobcentre 


Plus office to offer the RNID’s new video interpreting service. 


Training for union reps 


The TUC is to train 35,000 trades 
union reps in disability discrimina- 
tion because it says employers are 
giving “bogus safety reasons” for 
not employing disabled workers. 

TUC policy officer Richard 
Exell said courses on identifying 
and tackling discrimination 
would be run over the next year 
to counter “unscrupulous” 
employers who are using health 
and safety as an excuse. 


He said: “From this month, 


union reps will be prepared to 
challenge these discriminating 
employers and ensure that dis- 
abled employees can work, and 
work safely. 

“There are enough unem- 
ployed disabled people who want 
to work to fill all the empty jobs 
in the UK.” 

For information on disabled 
workers’ rights and safety law 
call 0870 600 4882 or see 


www.tuc.org.uk 


No to gene screening 


ed in cutting pension costs by 
trying to predict who will try to 
seek early retirement.” 

Wallace said the government 
had been “shockingly compla- 
cent” about the issue. “The gov- 
ernment should act now to close 
the loophole in the law. 

“Worker exclusion must not 
replace employers’ obligations to 
clean up workplaces for all.” 

In a statement, the Department 
of Health said the government 
had promised in its White Paper 
on genetics in June to consider the 
issue. It added: “We will consider 
this report from GeneWatch as 
part of this process.” 

*Genetic Testing in the Workplace 
at www.genewatch.org 


Marchers hit 
Parliament 


The disabled people’s umbrella 
group Our Rights Now is to lobby 
parliament this month as part of 
its campaign for comprehensive 
civil rights for disabled people. 

The group, formerly known 
as Rights Now, wants the goy- 
ernment to introduce all the 
measures detailed in its Disabled 
People’s Rights and Freedoms 
Bill. 

It includes improvements to 
transport, independent living, 
health, benefits and relationships. 

Our Rights Now is also call- 
ing for the Human Rights Act to 
be used to promote disabled 
people’s rights. 

Supporters of the bill can join 
the lobby of parliamentarians at 
Westminster Hall on 29 October 
between noon and 2.30pm. 


Front cover: Swasie Turner sets 


off on a one-man mission from 
London to Brussels by 
wheelchair to raise money for 
cancer research. The former 
policeman from Wirral has 
already clocked up 30,000 miles 
on fundraising activities. 


Red faces as advisers 
fail information test 


A company that advises busi- 
nesses on disability awareness 
has had to review its publicity 
material after failing to tell peo- 
ple they could have information 
in accessible formats. 

Staff at Business Link 
Hertfordshire (BLH) were also 
not aware that they had a mini- 
com number. 

Neither service was adver- 
tised on their website. 

Josh Bradshaw, who has a 
hearing impairment, had trouble 
getting hold of BLH. 

He added: “When we tried to 
get information in a different 
format it seemed as though we 
were asking them to pull teeth 
rather than asking for informa- 
fon.” 

Victoria Mitchell, marketing 
executive of BLH, said they were 
reviewing all their material to 


include information on accessible 
formats and minicom services. 

In the meantime, they would 
be including compliments slips 
in braille with mailshots. 

“If we’re telling people to do 
these things, we need to be doing 
them ourselves,” she said. 

BLH has just started a joint 
the Disability 
Employer Outreach Service 
(DEOS), launched by Richard 
Howitt MEP, president of the 
European Parliament’s all party 
disability group. 

DEOS provides local employ- 


venture with 


ers with advice on disability 
issues and legislation. 

Howitt said: “I have support- 
ed the work of DEOS through 
their hard times and am now 
pleased to see that they will be 
able to continue this invaluable 
service into the future.” 


Trains on track: Ahmed Khan (right) with Ann Kennedy, a teaching 
assistant at the Stephen Hawking School, riding London’s Docklands 
Light Railway, which has just been updated with new accessible fea- 
tures, including larger bays for wheelchairs and repositioned alarms. 


New law would be ‘step back’ 


Campaigners have launched a 
petition* aimed at stopping pro- 
posed new laws they say will 
make it harder for people with 
learning difficulties to make 
their own decisions. 

National People First (NPF) 
draft 
Mental Incapacity Bill puts too 


said the government’s 


much faith in care staff and rela- 


tives to make choices for people 
with learning difficulties. 

Nico Mac Given, NPF’s cam- 
paigns officer, said: “If the 
Mental Incapacity Bill becomes a 
new law it will be a very big step 
backwards for the rights of peo- 
ple with learning difficulties.” 
*Tel 020 74856660 or email cam- 
paigning@peoplefirstltd.com 


Keynote Speaker: 
BARONESS CATHY ASHTON 


Parliamentary Under Secretary of State with 
Responsibility for Sure Start and Special Educational 
Needs, Department for Education and Skills (DfES) 


® Seamless Services for 
© Children with Disabilities 
© Effective Partnerships and Support 


c @ @® Tuesday 25th November 2003, 
ce Hilton London Metropole, London W2 


The roll out of Sure Start, the National Service Framework for 
Children, and the creation of a Minister for Children mark a step 
change in the legislative environment for providers of children's 
services. In these changing circumstances champions are needed to 
ensure that the needs of some of the most vulnerable children - 
those with disabilities and learning difficulties - are not left behind. 


Speakers Include: 

BERT MASSIE 

Chair, Disability Rights Commission 
BILL HITCHCOCK 


Regional Co-ordinator, Yorkshire and Humberside 
Special Educational Needs Regional Partnership 


JONFAFNOD 


DAVID HAWKER 
Director of Children, Families and Schools, Brighton 
and Hove City Council 


DR PHILIPPA RUSSELL OBE 


Director, Council for Disabled Children and 
Commissioner, Disability Rights Commission 


RUTH TOWNSLEY 


Senior Research Fellow, Norah Fry Research Centre 


DAWN REES 

CAMHS Regional Development Worker, 

National Institute for Mental Health England, East 
PROFESSOR PATRICIA SLOPER 


Professor of Children's Health, Social Policy Research 
Unit, University of York 


This conference will ensure delegates are briefed on the DDA Part III 
and Children at Risk responsibilities, and will share the lessons from 
social services, health and education professionals working together 


with families to deliver services. 


In association with: Official Publication: 


Disability Rights Commission 


disabilitynow 


tel: 020 7324 4364 fax: 020 7490 8850 Conference Producers 
e-mail: debbie.young@neilstewartassociates.co.uk 


www.neilstewartassociates.com/sh141 


For further information contact Debbie Young on: 
Neil Stewart Associates 
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Royal Academy of Arts 


Education Department 


’ Access Officer 
Consultancy | day a week, £100 per day 


# We are looking for a freelance consultant to co-ordinate our 
| Disabilities Programme for exhibitions and to advise and liaise 
with the public on access issues. 


: You will need to have: experience of working in museums and 

© galleries as well as planning and implementing a programme of 

» events; excellent administrative and organisational skills (including 
4 computer literacy) and knowledge of the Disability Discrimination 
» Act and associated best practice. 


: For a recruitment pack please contact our 24 hour 

: recruitment line: 020 7300 5833 or request details via 
: e-mail: susan.thompson@royalacademy.org.uk 

) or visit our website: royalacademy.org.uk 

} Closing date: 17 October 2003 


| Interviews likely to be held in the week beginning 24 October 2003. 


Establish a Social Business 
for people with learning disabilities 
Starting Spring 2004 


| As part of the modernisation of day services, Bromley Social 

| Services commissioned consultants Community Viewfinders to 
develop a Business Plan for the delivery of extended woric 
opportunity placements for users of the Councils day services 
for adults with a learning disability. This will be through a 
social enterprise involving training and employment. 


We are now seeking expressions of interest from suitable organisations 
interested in working with us to establish the Social Business. Stage | will 
establish a viable social enterprise closely linked with the provision of 

goods and services in areas for which the Borough is responsible. Stage 
| 2 will offer work activity placements of various types to approximately 
350 people with disabilities and other forms of social disadvantage, and 
in particular, the full spectrum of learning disabilities. 


In order to support the development of opportunities for people with 
learning disabilities, LBB will make a significant contribution towards 
start Up costs, will Commission work activity placements on a 
contracted fee basis and also provide positive access to opportunities for 
social procurement in goods and services. 


You will need to demonstrate an entrepreneurial approach to developing 
and implementing business and employment initiatives, an 

understanding of working with people with learning disabilities, as well as 
evidence of being a robust and credible organisation. 

We welcome consortium bidders. 


For further details and a pre-tender 
qualification form please write to: 

Mark Patchett, Director, Community 
Viewfinders, PO Box 35335, 
London, E6 6US, 

Telephone: 020 8470 3710 email: 
markp@communityviewfinders.com B 


Viewfinders 
solutions that work 


Closing date for applications is 


Friday 31st Oct F 
y ober, 2003 THE LONDON BOROUGH 
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Stockport Cerebral Palsy Society 


Co-Ordinator: Disability Awareness & Integration Project Ref L2 
Salary: £19,185 - £20,469 pa — 37 hr pw 


A Co-ordinator is required to deliver a programme of disability 
awareness sessions and workshops within schools, colleges and 
businesses across the Stockport borough. 


If you have: 

@ A minimum of twelve months experience of working with children and young 
people, either paid or voluntary 

@ Excellent presentation skills 

@ Understand the issues facing people with disabilities 

@ An ability to plan your own work 


We would like to hear from you. In return you can expect to become part of a 
forward thinking voluntary organisation. 


Due to under representation in the workforce, we welcome applications from people 
with disabilities. Any person with a disability who meets the minimum criteria will 
be guaranteed an interview. For further information and an informal discussion 
about the post please contact Sarah Thomas on 0161 975 6107. 


For an information/application please contact Stockport Cerebral Palsy Recruitment 
line on 0161 432 5252 or email admin@stockportcp.co.uk and quote ref L2. 
Closing date 31/10/03. Interviews will be held w/c 17/11/03. 


Make a difference. 


The RAMP project (Raising Awareness, Mentoring and Personal Support) is a 
programme which helps disabled people reach their full potential within the 
employment arena. 


From identifying job opportunities to providing career and training guidance, we do 
all we can to eliminate barriers and improve the quality of working life for people in 
the Central & Southern Warwickshire area. 


Personal Adviser Ref: 03/122 


£14,612 - £24,146 pro rata, per annum 33 hours per week Leamington Spa 


You'll be responsible for promoting the benefits of RAMP, matching appropriate 
mentors and responding to individual's needs. The scope of the role is broad — from 
outreach work to committee meetings to networking with professional and voluntary 
bodies. Exceptional counselling and negotiating skills are imperative, as is the ability 
to motivate and empower disabled people. Experience of working with families and 
vulnerable people would be a definite advantage. 


Project Co-ordinator Ref: 03/117 


£16,684 - £18,222 pro rata, per annum 18 hours per week Leamington Spa 


In short, your remit is to ensure a targeted approach for the RAMP project. That 
could mean anything from responding to the needs of the steering group and 
devising marketing strategies, to presenting progress reports. Public, private and 
voluntary sector partnership experience is essential, together with project 
management and IT skills. A strategic thinker with good people skills, you have a 
sound knowledge of regeneration budgets and the role they play in local initiatives. 


Mentoring Scheme Co-ordinator _ ret: 03/116 


£20,795 - £24,146 per annum _ 37 hours per week South Warwickshire 


As the champion of the scheme, you'll promote its benefits to local employers, 
recruit volunteer mentors, deliver training programmes and oversee marketing 
materials. Based in Leamington Spa,.you'll travel throughout the South 
Warwickshire area to attend meetings, liaise with other agencies and support 
fund-raising activities, Together with a degree and experience of the business or 
voluntary sector, the role demands an ability to empathise with disability issues, 
including an understanding of equality legislation. 


To apply. for any of the above positions, please telephone 024 7670 7400 
for an application pack, quoting the appropriate post reference number. 


Closing date: 17th October 2003. 


CSWP Limited, in partnership with the Council of Disabled People, Warwickshire and Coventry 
(Registered Charity Number; 1028144) particularly welcome applications from disabled people, 
ethnic minorities and other groups who are traditional marginalised, 


cqnnexli NS % 
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INVESTOR IN PEOPLE, ‘The comomie i peg artnership 


for Caventry, Solilsull and Warwickshire 


Chief Social Development Adviser 
£52,403 - £72,841 


DFID’s primary objective is to help developing countries eliminate poverty and 
achieve the Millennium Development Goals. 


We are looking for an individual to provide vision and intellectual leadership 
on the social dimensions of development and to actively promote the integration 
of social development issues into our analytical, policy and operational work. 
The Chief Social Development Adviser will work with other members of DFID’s 
senior management to create an environment and incentives to produce 
innovative work of the highest quality, reflecting DFID’s core values and 
enhancing its reputation for professional excellence. The post holder will also 
be responsible for developing and maintaining the skills base and quality of social 
development work within DFID. 


Central to our work, and our core philosophy, is partnership: working with 
governments and international organisations committed to the elimination of 
poverty. The Chief Social Development Adviser will help to build long-term 
partnerships between DFID and other development institutions (in the UK and 
worldwide), governments, academia, think tanks and Whitehall. You will often 
be called upon to represent DFID on these issues in Whitehall and internationally. 


You will also help to improve the internal coherence of DFID’s own work. You will 
be expected to communicate new knowledge and thinking to Ministers and 
top management, and spread information to DFID’s International, Regional and 
Policy Divisions, partly through the network of about 60 Social Development 
Advisers working throughout the Department. As a member of DFID’s senior 
management team you will also be expected to contribute broadly to corporate 
priorities and agendas. 


You will be able to demonstrate a very high level of social development 
expertise through the practical application of social theory, research experience 
and analysis. You will be knowledgeable about DFID’s aims and core values 
and commit to them. You will have demonstrated a record in being able to 
think creatively, bring together ideas, build partnerships, collaborate effectively 
with others and resolve conflicts constructively. 


for Scotland 


Access Officer 
Starting salary up to £22,353 + benefits 


To help the Trust meet the ongoing challenges of DDA: 

We seek a pragmatic individual with excellent communication skills who 
will formulate and disseminate advice/training on all access issues in the 
field of natural and cultural heritage. He/she will work closely with staff 
and volunteers at all levels of the Trust and be innovative and imagina- 
tive in his/her approach and solutions, balancing conservation needs and 
priorities with access requirements. 


This position is based in Edinburgh and is fixed-term to 28th February 
2006. For full details and a JoinUs! Application form, telephone or email 
joinus@nts.org.uk Closing date 20th October 2003. 


Full details at www.nts.org.uk or call 0131 243 9484 


DEADLINES 


Disability Now November 2003, published 25 October 
Classified deadlines: booking 10 October, copy 14 October 
For more information contact Patrick Durham Matthews 
Tel: 020 7619 7320, Fax: 020 7619 7331 

email patrick.durhammatthews@scope.org.uk 


The Civil Service offers an attractive choice of final salary and stakeholder pensions - details of which can be found at 
www.civilservice-pensions.gov.uk — allowing you to choose the pension that best suits you. 


London 


You will have a minimum professional qualification of an advanced degree 
in anon-economic social science (eg social anthropology, human geography, 
political science, sociology) and a minimum of five years working at a senior 
level in development organisations. Other relevant experience and attributes 
may include: experience of working in more than one international development 
organisation, experience of field based research in developing or transitional 
countries, experience of working in a development research institution, a track 
record as a leading thinker and communicator on social development issues. 


This role is available as a fixed term or permanent contract — we will also ne] 
consider candidates on secondment. We provide a range of flexible working ; 
policies — enabling you to balance work with your other commitments. 
Assistance with relocation may be available subject to negotiation. 


DFID is an equal opportunities employer. Applications are welcomed from all parts 
of the community and we actively encourage interest from women, ethnic 
minority groups and those with a disability. Selection is on merit. Candidates 
must be nationals of member states of the European Economic Area (EEA), 
Swiss Nationals or citizens of the British Commonwealth with the right to work 
in the UK. The successful applicant will have to satisfy the British Government's 
developed vetting procedures. 


For more information on this vacancy, DFID in general, and an 
electronic application form, visit our website www.dfid.gov.uk or 
email dfid-recruitment@dfid.gov.uk to request an application pack - 
quoting Ref. CSDA. 4 


Closing date - 24 October 2003. 


DFID - Working to eliminate global poverty and promote 
sustainable development 


vee ore V1 GE 


Department for 
International 
Development 


DFID 


Multiple Sclerosis Society 


MILLENNIUM AWARDS 
Changing Lives - Opening Doors 


The MS Society Millennium Awards Scheme offers you a chance to 
do something new, exciting and interesting and then empower you to 
pass on your new skills to the community. 

Examples of Winning projects include: 


» Creative Writing Workshops » Disability Activity Days 
» Counselling Workshops » Local MS Newsletters 
» Reiki Therapy Training » Yoga Classes 


Millennium Awards 


If you would like to do something similar or have an idea of your 
own, contact the MS Society Millennium Awards Team on 


020 8438 0700 or email millennium.awards @ mssociety.org.uk 


Hurry as time is running out! 


LLEN;; 
Se My A MILLENNIUM AWARD SCHEME 
ECE 


. SUPPORTED BY FUNDS 
&, mat FROM THE NATIONAL LOTTERY 
amiss 


Applications will only be 
accepted until November 2003 
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DEVELOPMENT DEPARTMENT 
Building Standards and 
Compliance Services 

ACCESS ASSISTANT 


CITY COUNCIL 


The Access Officer and Assistant are responsible for promoting access for all within 
the Leeds area. The role of this post is to administer the planning consultation 
system and to support the Access Officer in the day to day duties of the job. 


You will have an interest in disabled persons issues and have the ability to learn quickly. 

Some experience of reading plans and knowledge of access issues would be an advantage 
but not necessary. More important is your enthusiasm and commitment to promote equality. 
You will work with planning officers, building control surveyors, architects, voluntary organ- 


isations and other Council Departments. 


This is an excellent opportunity for someone who has the capability and willingness to learn 
and to develop a career in the access field. 


In return LCC offers the following benefits: 


@ Salary £16,944 - £20,469 


@ Final salary pension 
@ Flexible working 


@ Full 'on the job! training 


@ Generous leave entitlement 


@ Relocation allowance where appropriate 


| Applications will be particularly welcome from disabled people, ethnic minority groups and 


women as they are currently under represented in this area of work. 


Application forms and job descriptions are available from Human 


Resources, 


Development Department, Leonardo Building, 2 Rossington 


Street. Leeds LS2 8HD. Telephone 0113 247 8041 Minicom 0113 247 4305 


or by emailing planning.recruitment@leeds.gov.uk 


Closing date: 30 October 2003 


"WORKING TOWARDS EQUALITY OF OPPORTUNITY” 


The City Council has a No Smoking Policy 


FULL-TIME POST(S) SUITABLE FOR JOB SHARING 
For more information on jobs with Leeds City Council see www.leeds.gov.uk/vacancies 


DN LINAGE 


Tel: 020 7619 7320, Minicom: 020 7619 7332, E-mail: patrick.durhammatthews@scope. org.uk 


° Personal 


BIG GUY WITH Cp looking for an 
open minded man for fun and maybe 
more. Enjoys music, videos and good 


nosh. Interested? Drop me a line or 
email: peterwheelchair@uk2.net 
Box no: 260 
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Hi THERE, MY name is Roger, I am in 
my 20s, disabled and living in 
London. I like to meet a 
disabled/able-bodied girl around my 


age in London area to make friends 
and hang around. You can text me 
on my mobile: 07946 886342, email: 
LTP@altp.freeserve.co.uk Box no: 
256 


MY NAME IS Michael. I am a 
Christian astrologer (not profession- 
al). I have a rare type of dyslexia. 
Interests are history, old time danc- 
ing, piano, newspaper cuttings and 
steam engines. I am a young looking 
53 and wltm a lady, perhaps younger. 
Tam 6 ft and slim. I live near Bishop’s 
Stortford. Box no: 259 


WANTED! 


Personal Assistant for disabled 
teenage boy (15) and his sister (12) 
before and after school daily, 
daytime in school holidays. 

Some domestic work involved. 
Clean licence required. 

In the Huddersfield/Halifax area. 
Opportunity to develop skills in disability 
field. Suit therapy student, nanny looking 
for a change of direction or anyone 
interested in disability. 


Excellent pay and conditions. Also need 
someone part time at weekends. 
Apply by 24th Oct 2003. 


Phone: 0794 627 4795 


Music for People 
with Physical 
Disabilities 
A course for people with physical 
and/or sensory disabilities, working with 
acoustic and electronic instruments. 
Offers training in general musicianship, 


improvisation and composition in a wel- 
coming and friendly atmosphere. 


Course No 1381 
Mon 11.30-Ipm, 
Spring Term: | 1 weeks from 12 Jan, 
Fee £15. Summer term: 7 weeks from 
19 Apr, Fee: £11. 


Morley College, 
61 Westminster Bridge Rd, London SEI 7HT 
Tel: 020 7450 1838 
Fax: 020 7928 4074 
Email: music@morleycollege.ac.uk 
Website: www.morleycollege.ac.uk 


Morley College Limited is a company limited by 
guarantee. Registered in England No: 2829836, 
Reg Charity No: 1023523 


FORD COURIER 1.9 = diesel 
Brotherwood conversion, rear 
ramp, inertia belts etc. 2-3 seats plus 
wheelchair user, M reg, 26k miles. 
MOT until June. £3,000 ono. Tel: 
01472 509372. 


CHAIRMAN RENAULT KANGOO 1.9 
diesel. Reg May 02, 15k miles, fsh, 
taxed. Still under warranty, silver, 
vgc. Carries driver, 2 passengers 
and wheelchair. £10,000 ovno. Tel: 
01733 565831 (Peterborough). 


CHAIRMAN FORD ESCORT, D reg, 
63k miles, 12 months’ MOT. Very 
good runner. Bodywork not great 
hence £500. Tel: 020 8699 6289. 


FIAT FIORINO 1300CC, three seats, 
ramp, safety straps, MOT, 21k miles, 
Lreg. £3,800 ono. Tel: 01792 556531. 


CARONY SWIVEL CAR seat and 
fore/aft mechanism plus wheelchair 
base. Almost new, cost £5,000. 
Willing to accept £1,000 ono. Tel: 
020 8660 2970 


Scope is a national disability organisation whose focus 


is people with cerebral palsy. > —-4 
Our aim is that disabled people achieve equality. SCO Pp E 


Do you have the skills and commitment to make a real 
difference to disabled people’s lives? 
Press and PR Officer £22,664 plus £2,719 Inner London Weighting (ILW) 


We are looking for a first-class PR professional with flair and enthusiasm to join our busy Press 
and PR Team. 


You will help devise and implement strategies that promote Scope’s work in campaigning, fundraising 
and service provision and will also respond to media inquiries from a range of national, regional and 
sector journalists. 


LNSALINAOFS 


With two years PR, Press Office or journalism experience, you will possess excellent written and oral 
communication skills, a broad knowledge of the media and the creativity and initiative to develop 
media opportunities. You'll also be a good team worker, calm under pressure and have a proven ability 
to handle sensitive issues. 


Celebrity and Patronage Coordinator — maternity leave cover (min. 6 months, 
possible extension to 1 year) £22,664 plus £2,719 ILW 
Your role will be to maintain the valuable relationships Scope has with a number of high-profile 


celebrities and patrons and identify potential new celebrity endorsers. You'll aim to maximise the 
media and fundraising opportunities from their association with us. 


With strong event management experience, you'll ensure the smooth running of any events our 
supporters participate in. You'll be exceptionally organised and have good attention to detail. 


You'll be able to communicate effectively with a wide range of people and possess both tact and 
diplomacy, yet be able to negotiate, persuade and sell an idea. 


The closing date for both the above posts is Friday 17 October 2003. 


For further information and an application pack, please contact Emma Guise, Scope, 
6 Market Road, London N7 9PW, tel: 020 7619 7200 or emma.guise@scope.org.uk 


Graphic Designer — Part-time 3 days/week (21 hours) 
£22,760 rising to £25,383 incl ILW, pro-rata, based London N7 
We seek an imaginative designer who can structure and manage a variety of projects (mainly design 


for print, exhibitions and some website work), within Scope’s corporate identity guidelines, with 
accuracy, to exacting deadlines. 


In-depth experience of industry standard Mac-based applications essential. 


For further information and a standard application form, email: hannah.dedman@scope.org.uk — 
Quote ‘Graphic Designer’ in the subject line. Or write to Hannah Dedman, Scope, 6 Market Road, 
London N7 9PW, or call 020 7619 7223. 


Closing date for completed application forms with (non-returnable) examples of your work: 
Friday 31 October 2003. 


Scope is committed to equal opportunities and we particularly encourage applications 
from disabled people. Find out more at www.scope.org.uk 


| Registered charity no 208231 
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As an integral member of the area team, you’ll manage an allocated workload, 
providing support and guidance to both employers and employees, whilst also 
monitoring, evaluating and reporting on progress made. 


Employment 
Advisors 


With a brief to achieve set performance objectives, in terms of meaningful 


a4 Attractive Package + Car Allowance : “ 

S employment, development and progression, as well as the transition of employees 
Cag (i) Herts/Suffolk on WORKSTEP and NDDP programmes, your chief aim will be to ensure that jobs 
= Ideally Based Stansted area and clients are successfully matched and lead to positive outcomes. 

Ss (ii) Beds/Herts Working closely with Host Companies, you must be a first class relationship builder 


Ideally Based Luton area é . 
and communicator, with proven experience in a development or employment 


related role, who ideally has practical knowledge of working with disabled people. 


In addition, a good understanding of modern employment practices and H & S 
regulations will be required - although the key to your success will be the ability to 


Working in partnership with ove: 


nationwide, Remploy. Interwork h@ 


supported over 5,500 disabled peopl 


employment across the UK. 


In this, the European Year of Disabled People, we’ve 
thrown down the gauntlet and challenged British 
Industry to double the number of opportunities 
offered to this key, but widely under-represented 


element of the workforce. 


Remplo 


Social Fund Inspectors 
Starting Salary £20,070 


About the IRS 


The Independent Review Service for the Social Fund (IRS) is an 
independent statutory body, which provides the formal grievance 
procedure for the discretionary social fund. 

Dissatisfied applicants who have exhausted Job Centre Plus 
decision-making and review procedures have a statutory right to an 
independent review by a Social Fund Inspector at the IRS. 

The offices of the Independent Review Service for the Social Fund are 
located in Birmingham. From there, the organisation deals with cases 
from England, Scotland and Wales. 

We also have an office in Belfast dealing with applications from 
Northern Ireland. The IRS gained Investors in People accreditation in 
1997. For more information visit our website at www.irs-review.org.uk. 


The posts available 

We have a number of posts available for Social Fund Inspectors. 

The majority of these will be in Birmingham and a limited number in 
Belfast. Relocation costs will not be met. 

You will be required to work as part of a small team of Inspectors 
delivering reviews of decisions to high quality standards and 
demanding deadlines. 

The work involves analysing complex issues thoroughly and quickly 


- Working Together 


applying the principles of administrative law. In doing the job successful | 


candidates will need to demonstrate the following competencies in 
relation to the job description: 

@ Personal effectiveness f 

e@ Using information and decision making 

@ Customer Service 

@ Communication 

@ Working with people 


More information about these can be found in the application pack 


work with a full range of business partners and enable individuals to progress in 
both skills and confidence. 


In each case, we can offer an attractive package and good conditions, but perhaps 
more importantly, the exciting prospect of joining an increasingly successful and 
well respected business. 


Interested? Then to apply, please write with full CV and salary details, stating 
preferred location, to: Marie Jarvis, HR Department, Remploy Limited, Britannia 
Road, Oxon OX16 S5DP. 


Interwork 


“ ) 
sap 


@ 
Independent Review Service 
for the Social Fund 


Benefits 

e A challenging and rewarding job 

@ 22 days paid holiday rising to 25 after 1 years service plus 10.5 days 
public/privilege leave 

@ Flexible working hours 

@ Policies that promote work/life balance 

@ Training and development opportunities 

e@ Membership of a final salary pension scheme with a contribution of 
3.5% or a partnership pension account 


Qualifications/Experience 


We would like to hear from you if you have either: 

e A degree (minimum 2:2) or a relevant NVQ level 4 or 

@ Equivalent relevant experience in a legal or welfare role in an 
advisory, advocacy or decision making capacity(minimum 5 years) 


The Independent Review Service is committed to equality of opportunity 
in employment for all. Applications are invited from all sections of the 
community regardless of race, colour, disability, ethnic origin or gender. 
For application packs and more information please contact us at: 
Personnel Section, IRS, 4th Floor,;Centre City Podium, 

5 Hill Street, Birmingham, B5 4UB 

Telephone 0121 606 2199/2123 between the hours of 9.30 am and 4.30 
pm. An answering service is available at other times. 

Or visit our web site at www.irs-review.org.uk to download an 
application pack 


Closing date: 24 October 2003. 


Faxed, e-mailed or late applications will not be accepted. 
Suitable candidates will be invited to sit a test in order to select for interview. 
The test will examine drafting ability, numeracy and analytical skills. 


